VIRGINIA NATIONAL GUARD
TECHNICIAN EMPLOYMENT OPPORTUNITY ANNOUNCEMENT NO. 05-151

POSITION: Logistics Management O ficer, 05-151, (PD No.: 8015800)

GRADE/PAY: GS-0346-12 $61, 351. 00 - $79, 753. 00 per annum

DUTY LOCATION: 192" FW Sandston, VA

OPENING DATE: 15 Sept enmber 2005 CLOSING DATE: 19 Cctober 2005 (1700 hrs)
EMPLOYMENT STATUS: Excepted Service Mal e/ Femal e Commi ssioned O ficers

WHO CAN APPLY:
GROUP 1 - Applications will be accepted fromall qualified Comm ssioned Officers currently enpl oyed
(permanent) in the Virginia Air National Guard Mlitary Technician Program

GROUP 1l — Al'l qualified Army and Air National Comm ssioned Oficers, regardl ess of enploynent
status (Traditional, Mlitary Technician, or AGR). To be considered as a Group |l applicant, proof
of enlistnment in the Virginia National Guard nust be attached if the enlistnment occurred within 60
days prior to, or during, the advertisement period.

MILITARY ASSIGNMENT: This position is supervised by a COL/06. G ade inversion will not be
aut hori zed. Conpatible AFSC. 21RX, 30CO

POINT OF CONTACT: COL Ray A. Turner, (804) 236-6763
SELECTING OFFICIAL: COL Peter A Bonanni, 192" FWAir Commander

QUALIFICATION REQUIREMENTS:
GENERAL — Experience, training, and/or education which denonstrates judgenent, analytical ability,
and skill in dealing with others in person-to-person work rel ationships

SPECIALIZED — Must have thirty-six (36) nonths of experience which equipped the applicant with the
foll ow ng specialized experience to successfully performthe duties of the position, such as:
experience in identifying activities that are involved in |ogistical support operations; experience
integrating the actions of a variety of specialized support activities in order to develop a
conprehensive | ogistics plan. Experience nonitoring such functions as program pl anni ng, resource
and fiscal managenent, training, manpower nanagenent, and/or autonated data processing to nmeet the
logistics plan and identify delays or problems. Experience in working with people fromvarious

| evel s and backgrounds to elicit their cooperation to performspecific tasks, or conply with

regul ations, law, or practices.

KNOWLEDGE, SKILLS, AND ABILITIES REQUIREMENTS: Applicants shoul d prepare statenents addressing al
KSAs listed below. Explain any civilian/mlitary work experience that supports each KSA.  The
KSA’s are not used for basic qualification. KSA' s may be used as a factor in evaluating candi dates
at the election of the Selecting Oficial/lnterviewsing Oficial.

1. Know edge of the organization and functions of areas involved in providing |ogistical support.
2. Skill in integrating the actions of two or nore specialized support activities for the purpose
of meeting program goal s.

3. Ability to nmonitor such functions as program pl anni ng, resource and fiscal managenent,
trai ni ng, nmanpower nanagenent, and/or autonated data processing to neet the |ogistical plan and
identify delays or problens.

4. Skill in working with persons of various |evels and backgrounds

DUTIES/RESPONSIBILITIES-POSITION DESCRIPTION NUMBER 80158000: Pl ans and devel ops property and
fiscal programs and procedures consistent with established policies and directives, including asset
acquisition, distribution, accountability, fiscal progranm ng, fund allocation and econonic

anal ysis. Exercises direct supervision over Supply, Contracting, and Transportation personnel
Reconmmends and participates in the selection of branch supervisors. Advises the G oup Conmander on
division related issues. Oversees and participates in division assessnents, inspections

depl oynents, disaster preparedness, and Crises Action Team Operati ons.



TECHNICIAN EMPLOYMENT OPPORTUNITY ANNOUNCEMEENT NUMBER: 05-151

SUBSTITUTION OF EDUCATION FOR SPECIALIZED EXPERIENCE: A maxi mum of 12 nonths of the required
experience may be substituted by successful conpletion of undergraduate study in an accredited
college or university at the rate of 30 senester hours for 12 nmonths of experience. The education
nmust have been in fields directly related to the type of work of the position (i.e., business

adm ni stration, |ogistics managenment, traffic nmanagenent, etc). Applicant must subnit transcripts,
di pl omas or other fornms of conpletion certificates to provide verification of related courses.

APPLICATION PROCEDURES: | NTERESTED APPLI CANTS MAY APPLY BY SUBM TTI NG A RESUME, THE OPTI ONAL
APPLI CATI ON FOR FEDERAL EMPLOYMENT (OF 612), OR THE SF 171, AND KSAs TO THE ADJUTANT GENERAL OF
VIRG NI A, ATTN. VAHR-P, BU LDI NG 316, FORT PI CKETT, BLACKSTONE, VIRA NI A 23824-6316 BY THE CLOCSI NG
DATE SPECI FI ED ON THE ANNOUNCEMENT.  APPLI CANTS MAY ALSO EMAI L APPLI CATI ONS TO

vaguar dt echj obs@a. ngb. arny. m| or fax to (434) 298-6381. APPLI CATI ONS RECEI VED AFTER THE CLOSI NG
DATE W LL NOT BE CONSI DERED. THE FOLLOW NG DOCUMENTS ARE NOT ACCEPTABLE AS ATTACHMENTS TO

APPLI CATI ONS:  PHOTOGRAPHS, COPI ES OF PCSI TI ON DESCRI PTI ONS, PERFORMANCE RATI NGS (Cl VI LI AN OR

M LI TARY), AWARDS OR LETTERS OF APPRECI ATI ON.

CONSI DERATI ON FOR THI'S POSI TION W LL BE W THOUT REGARD TO SEX, AGE, OR HANDI CAP ( EXCEPT WHERE
REQUI RED BY M LI TARY REGULATI ONS), RACE, COLOR, NATIONAL CRIG@ N, RELIG ON, LAWUL POLI TI CAL

AFFI LI ATI ON, OR MEMBERSHI P/ NONMVEMBERSHI P | N AN EMPLOYEE ORGANI ZATI ON.  RELOCATI ON EXPENSES W LL
NOT BE PAID. SELECTEE REQUI RED TO PARTI Cl PATE | N DI RECT DEPGCSI T/ ELECTRONI C FUND TRANSFER.

A conplete listing of all current Virginia National Guard Technician Enpl oynent Opportunity
Announcenents is available at http://ww.varich.ang.af.m|/hro/jobs/jobs.htm Nationw de vacancy
announcenments are available at http://ww. neguard. com j obss/ Docs/ st at epoc. ht m

TPVA 05-151 DAVI D A. ARCHER
COL, AD, VaARNG
Human Resource Officer



